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 For many years I have partnered with Venture Corporation in different 
capacities. I have assisted them with sharing their job listing, successful job recruit-
ment, and developing an On-the-Job Training (OJT) contract for a participant.  With all 
the different ways that SER Corporation and Venture Corporation have worked togeth-
er, the clients have benefited the most from the partnership through the years.   

In the 1970’s, Orville “Butch” Spray founded Venture Corporation in Larned, 
Kansas with a small asphalt plant and a handful of employees.  The original goals of 
safety, quality, efficiency as well as support to its employees and community are still 
very much the key focus of the company today.  Over the years, Mr. Spray and a dedi-
cated team of industry experts grew the company to become one of the largest asphalt 
contractors in the Midwest all without losing its key focus. 

Today, Venture Corporation does much more than just asphalt paving. They 
have over 150 employees, four portable plants, and produce over 900,000 tons of as-
phalt annually.  Their customer base has included local governments like the state, 
counties, city municipalities and private customers. 

Working for Venture Corporation means working for a company whose empha-
sis is on future growth and family.  The company cares for its’ employees by offering 
competitive wages and benefits.  SER National Farmworker Jobs Program participants 
who work here have expressed to me that it is a great company to work for.  

This past year, I developed another successful OJT contract with the company 
which resulted in a savings for the company in the amount of $1,400 in training and 
more importantly one more new dependable employee.  Karen Seems, in human re-
sources, stated, “I would recommend the SER program for anyone that needs a good 
quality employee to work for them.  This program is easy to work with. The paperwork 
was easy to fill out and was paid back right away.  We appreciate the hard work in find-
ing long term employees.”  

I believe the people that benefit the most are the clients that go to work in this 
wonderful family-oriented company. I look forward to working with Venture Corpora-
tion long into the future. 
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 Levi Stein grew up in Spearville, Kansas (KS), a small 

town with a population of nearly 800 people. Levi remembers 

helping with the family farm ever since he was eleven years 

old. Every year he helped his father during the wheat harvest. 

As Levi grew older, he began receiving payment for his work. 

He remembers making about $1,000-$2,000 depending on 

how successful the harvest was.  

Levi attended his local high school, played football, and took 

home the state championship in 2015. Levi’s brother and role 

model graduated from the Electrical Power Technician (EPT) 

program at Pratt Community College (Pratt CC).  Levi remem-

bers climbing poles with his brother when he was in high 

school and he enjoyed it. Once Levi graduated high school, he 

decided to follow his 

brother’s steps, he moved to Pratt and enrolled at Pratt 

CC into the EPT Program. While there, Levi started 

helping a local farmer who paid him $15 an hour. It was 

good pay, but with no benefits, long hours and hard 

work tending to the cattle and crops.  

I met Levi at the community college after giving a 

presentation about the National Farmworker Jobs Pro-

gram (NFJP). We met later and it was determined that 

he qualified for the NFJP. Levi obtained his EPT certifi-

cate last year and landed a job with Sunflower Electric. 

Levi went from a seasonal hardworking job which 

offered no benefits making $15 an hour to making more 

than double his pay at $36.67 an hour.  

Levi is happy he has a full-time permanent position with 

a company that offers great pay and benefits. When I 

asked Levi how the scholarship from SER Corporation 

had helped him, he said it helped him tremendously, 

Levi was able to pay off his student loans within 3 

months after graduating college.  
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Following the Leader   

By Sarah Guardado,  NFJP Client Service Agent 



From Harvest Fields to Deputy    

By Roberta Pianalto,  NFJP Client Service Agent 

 Jorge Esparza contacted Roberta Pianalto, Client Service Agent to the National Farmworker Jobs Program 

(NFJP) in the fall of 2018, to see if he might qualify for assistance with training. He was seeking help with paying 

for enrollment into the Crime Scene Investigation training program at Northwest Technical College (NWTC) in 

Goodland, Kansas (KS).  Jorge grew up in the exceedingly small community of Grainfield, KS where the population 

is approximately 400 people.  Jorge worked as a migrant harvesting wheat traveling from Texas to Kansas.  The 

hours worked were exhausting and he made little money.  He knew that if he wanted to get ahead in life, he need-

ed to gain some employment skills.  So, he decided to enroll into a  training program.  He has always been in-

trigued with law enforcement and decided upon the Crime Scene Investigation program at NWTC. 

 While attending training, the SER NFJP was able to help Jorge 

with tuition assistance, housing, and career skills.  Throughout the two 

years of training, Jorge maintained a positive attitude and worked ex-

tremely hard to learn all he could about his field of study.  While in train-

ing, he participated in many aspects of the law enforcement career field.  

Jorge said the program was challenging while also holding down a        

part-time job and stated that the assistance from the NFJP helped make 

his degree attainable. 

 Roberta Pianalto also helped Jorge with career services by guiding 

him with preparing his resume and developing interview skills.  After 

Jorge graduated from NWTC, he was hired as a Detention Deputy for a 

full-time job with the Sherman County Sheriff’s Office in Goodland.  Not 

only is he making $14.00 per hour which is more than he ever has earned, 

he has great benefits too.  Jorge’s supervisor, Jail Sergeant Misty Rice, told 

us “Jorge has become a valuable employee to the Sheriff’s Office.  He deals 

with inmates both professionally and compassionately.  They are incredibly 

happy with his work ethic and his teamwork with everyone in the depart-

ment.”  Jorge told Roberta that he has never been happier with his decision 

to enter this career field.  He said, “I had to overcome many obstacles to ob-

tain my goal but persevered through it to become successful”.  He is so 

thankful for the assistance that SER was able to offer him to achieve his 

goals.   
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From Farmworker to Instructor   

By Mike Medina, NFJP Client Service Agent 

 Henry Wiebe was born in Liberal Kansas (KS) and raised in the small farming community of Richfield KS. Richfield 

currently has a population of sixty-eight residents and was not any bigger when Henry grew up there. There was not much for 

Henry to do there but learn farming and ranching along side his father, Francisco Wiebe. Francisco and Catarina Wiebe mi-

grated to the United State from Mexico, in August of 1997. Francisco decided to settle and raise his family in Richfield.  

Francisco worked for Davis Land and Cattle, which was owned by Edward Davis, 

who eventually became Henry’s employer during the summer months and part time 

employer during the school year. While working for Mr. Davis, Henry learned basic 

farming and ranching skills such as operating farm equipment and animal care. His 

favorite task was repairing farm equipment. This in turn sparked an interest in diesel 

mechanics, which he would later study at Seward Community College (SCC), which 

is where National Farmworker Jobs Program (NFJP), Client Service Agent Mike Me-

dina, first meet Henry.  

Henry attended Rolla High School which was a twenty-mile one-way commute from 

his home. He graduated in 2018 and decided to attend SCC to study diesel technolo-

gy. He said, ‘I fell in love with the college when I started attending classes there.”   

Even though he worked part-time at 

the college as a security guard he of-

ten struggled to pay his bills. The SER 

agent met with Henry and determined that he qualified to participate in the 

NFJP. The program provided Henry with financial assistance. Henry said this 

helped ease his mind by paying for some of his training and paid for some of 

the enrollment and tuition fees and for that he was grateful! 

After completion of the program Henry was offered a diesel technology  in-

structor position at SCC. He said he is very satisfied with the decision as he 

went from working part-time on the farm, and as a security guard at the col-

lege, making ten to eleven dollars an hour with no benefits to making nearly 

eighteen dollars an hour with great benefits, like health insurance and KPERS. 

Henry plans to work with SCC to support building a stronger student body for 

the diesel program and hopes to be teaching there for many years to come.  
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Building A Bright Future  
By Henry Coronado , NFJP Client Service Agent 

  

 Dillon Young grew up in Holden, Missouri (MO), a small town of around 2,000 residents in the west-

ern part of the state.  Holden is mostly a rural farm community.  Dillon grew up on a family farm that had a 

little over 80 acres. He worked with cows, hogs, and horses. During his junior year in high school, he start-

ed to work for a local farmer.  Some of his duties included bailing hay and tending to the farmer’s horses. 

At that time, he was making $12.00 per hour.   

Dillon decided to attend Fort Scott Community College (FSCC), ad-

mitting that the rodeo program at FSCC brought him there.  Once 

there, he decided to get his degree in construction.   

Henry Coronado, SER Client Service Agent in Pittsburg, met with 

Dillon at the Southeast Kansasworks  Career and Technical Educa-

tion Center of Crawford. Dillon decided to visit with Mr. Coronado 

after hearing his presentation to the construction class which show-

cased the SER National Farmworker Jobs Program (NFJP).  Later, it 

was determined that Dillon met the requirements for the NFJP, and 

qualified to receive services to assist with tuition.   

Mr. Young received his associate degree in construction.  After graduat-

ing, Dillon found employment with Dan Scales Construction in Pittsburg 

making $18.00 per hour.  He has been able to get 40 hours plus over-

time.  Mr. Coronado also approached Scales Construction and discussed 

with them the availability of teaming up to do an On the Job Training 

(OJT) contract.  The company agreed and received a great employee 

and reimbursement for training him.  

Dillon just recently got married and his plans at the end of this year, are 

to move to the Kansas City area. He already has a job lined up with A. B. 

Plumbing Company in Kansas City, MO.  

When Dillon was asked what he thought of the NFJP, Dillon stated, “The 

program was very helpful to me. It helped me to pay off my schooling much faster. I would recommend 

students to apply for the grant that are needing financial assistance because it could be very worthwhile 

for them.”      
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