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Journey Leads Back Home
By Sarah Guardado, NFJP Client Service Agent
Joseph Hays was born and raised in Mississippi. In the Spring of 2019, he decided to follow his girlfriend and moved to Halstead, Kansas. She landed a job as an
agronomist working for the local Coop. As luck would have it, Joseph also was hired
by the local Coop as a seasonal employee earning $10 an hour. He was hired to work
from May of 2019, through October of that year. He explained to Client Service
Agent Sarah Guardado that he was at a crossroads in his life and was not sure what
career path he wanted to pursue. He felt the journey to Kansas would lead him to
good things.
Joseph decided he would enroll
in the Agricultural Diesel Program at
Hutchinson Community College figuring that this career would allow him to
find a good paying job wherever his
girlfriend went. He liked and did well
in the training program. Although he
said it was not easy, he stuck with it and
graduated this past April.
Joseph’s girlfriend became his
wife and landed another job back in
Mississippi where their families live. It was a no-brainer for them to decide to move
back to Mississippi. Fortunately for Joseph with his training behind him, he quickly
was hired by Twin Hills Equipment as a technician making $17.50 an hour.
SER corporation had the opportunity to partner with Twin Hills and entered
into an On-the-Job Training contract allowing the company to further train Joseph.
When Sarah asked Joseph how the National Farmworker Jobs Program from SER
Corporation assisted him, he said that the financial help allowed him to buy the needed tools to complete the training. The help allowed him to focus on the technician
training and not worry about how he would pay back his training debt.
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Congratulations Joseph on your success!
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Finding His Niche
By Henry Coronado, NFJP Client Service Agent

Bradley McCullick grew up in the small, southeastern town of El Dorado Springs, Missouri; population 3,600 residents. Bradley worked in farming while growing up. He also worked
for an Agriculture repair business during his high school years. Bradley always had an interest in a
farm related type of work. He was knowledgeable in
the field and could work with little supervision. He
would like to have his own farm and his own repair
shop.
Bradley enrolled in the John Deere Technician
program at Fort Scott Community College. While attending classes, Bradley learned of the SER Corporation’s National Farmworker Jobs Program, (NFJP) from
a presentation that was done by Client Service Agent
(CSA), Henry Coronado. After the presentation, Bradley approached Mr. Coronado to set up an appointment to conduct an initial eligibility interview. Later he did qualify for the NFJP and received
financial assistance to help cover tuition costs.
After receiving his Associates in Applied Science in John Deere Agriculture Technology,
Bradley quickly started working for Heritage Tractor, in Tonganoxie, Kansas. The SER CSA
contacted Julie Furst (HR Coordinator) , with Heritage Tractor, to discuss the On-the-Job
Training (OJT) program which reimburses the employer up to 50% of the participant’s wages.
Heritage Tractor agreed to enter into an OJT contract. Bradley began work making $18.00 per hour
with benefits.
Mr. Coronado asked Bradley how the
grant had helped him. Bradley stated, “The grant
helped me out a lot. I needed a little money to
help with my tuition. It was a blessing in disguise
when you (Mr. Coronado) came and spoke to my
class. I would strongly encourage anyone that
needed extra help to apply for the grant.”
When asked why he choose the John Deere program at Fort Scott, Bradley replied, “I
really did not want to go to college, but I knew I needed to do something. I have always been
around agriculture and wanted to do something related to farming. In this field, I can remain
around farming and be able to still work on the farm in the evening.”
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Hard Work Leads to a Stable Career
By Vicki Needham, NFJP Client Service Agent
When Vicki met Silas, he was living in a farming community in northcentral Kansas with a population
of 3,793 residents. There were few job opportunities, but Silas found work helping a local farmer.
The farmer offered Silas diverse jobs. At times he would drive trucks or combines during the harvest
season. On other occasions he drove the grain cart tractor during the harvest. The farmer grew hay to help feed his
livestock. This meant that the hay had to be swathed, raked, and baled when the crop was ready. After the hay was
baled it had to be stacked until it was time to use it. Silas worked and helped with all these tasks.
Silas also helped take care of livestock. His tasks involved feeding
and watering the animals. Checking and building fence is also a major duty on a farm where there is livestock as one wants to safeguard their animals. This task always kept Silas occupied. These
jobs required working long hot summers and working in all sorts of
weather in the winter.
While working on the farm, Silas enjoyed making repairs and performing maintenance on the farm equipment. Keeping the machinery working at top performance was another important task. This
inspired Silas to become a diesel technician as he enjoyed working
on all sorts of machinery.
Silas met Vicki Needham, Client Service Agent for SER Corporation who conducted an intake and eligibility determination for the National Farmworker Jobs Program (NFJP). Silas
qualified and enrolled at North Central Kansas Technical College in Hays, in their Diesel Technology program.
SER Corporation assisted Silas financially with the goal of him obtaining the necessary skills to work in his
chosen career. During his training, Vicki made monthly visits to make sure Silas was progressing. While in training
the tires on his vehicle became unsafe especially during winter conditions. Silas did not have the finances to replace
the tires as his work hours were reduced due to the season. The NFJP was able to help Silas with part of the cost since
the vehicle was used to get back and forth to work and school.
During his final semester at school, Vicki and Silas worked to help him find a job as a Diesel Technician in
western Kansas. With the utilization of the NFJP On-the-Job Training program, Silas found a placement and began working full-time in
his chosen career as a Diesel Technician. He is making over $41,500
more a year than he did when he was working on the farm. Today
Silas has full-time stable employment with benefits doing something
he enjoys.
Silas stated, “I think you (Vicki) helped me keep my
head on straight and keep my grades up because you (Vicki) were
checking on me during school.” He also stated, “You (Vicki) helped
me financially when I needed it with the tires.” When Vicki stopped
at his job to follow-up on his status, he told her he was enjoying his
job and that his employer had great things to say about his work ethic
and performance.
Congratulations Silas! You are on your way to a stable career.
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A Partnership That Keeps Growing
By Mike Medina, NFJP Client Service Agent

Back in 1944, Ralph Estes co-founded Bucklin Tractor and Implements (BTI), located in southwest Kansas. as
a full-service John Deere dealership. In 1960, his son Maynard became the company president. In turn, his children,
Bud, Mike, Letty, and Kelly, along with grandson Jeremie and nephew Ron Yancey became key members to BTI.
With Bud's passing in February 2021, the key members now are responsible for the administration of BTI as well as
overseeing the daily operations of six highly visible dealerships in Bucklin, Great Bend, Greensburg, Hoxie, Ness City,
and Pratt.
BTI is still an authorized John Deere dealership, but they also are authorized to deal with other names such as
Stihl, Honda, Brent, Orthman and Kuhn Kause to name a few. The company serves central and western Kansas and
are proud to carry a large selection of new and used inventory. At BTI they value the opportunity to create a longterm relationship with customers, and they do that by giving their clients the best customer service available.
Hannah Nichols Human Resource Director of Employee Relations and Recruiting, was asked her opinion of
the National Farmworker Jobs Program. She said, “These clients have agricultural backgrounds which is beneficial for
working in a dealership setting. It gives them a greater understanding of the industry.” She was then asked if BTI
would hire more clients from the NFJP. “Yes, SER has been great to work with. We look for individuals who are
motivated and have a solid work ethic.” she said.
Since 2011, to the present, SER Corporation has written over fifty On-the-Job Training contracts with BTI.
Some years the number of NFJP participants placed in full time positions at BTI may be as little as one but then the
following year it can reach up to four or five participants. As it did, back in 2011, until current date, BTI and SER
Corporation have established a great partnership and understand what it takes for trainees to be successful. BTI gains
new highly trained technicians for their ever-growing company.
Thank you BTI for your years of partnership and commitment to work with SER! Our hope is to continue a
working relationship for many more years to come.
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Growing Family Business Partnerships
By Roberta Pianalto, NFJP Client Service Agent

Throughout history, home grown family businesses have been what has founded this country. To be the most effective in
the business world, one must collaborate with one another to find advantages.
SER Corporation and 3G Electric found the opportunity to partner with one another. This family-owned business located in Garden City, Kansas (KS) is partnering with SER to help provide employment opportunities to individuals who have worked
seasonally or as a migrant in agriculture. As one of the leading electrical companies in southwest Kansas, they serve residential,
businesses and industrial customers throughout the tri-state area of Colorado, Oklahoma, and Kansas.
Florian Geier began Geier Electric when he returned home from war and entered into the business with his brothers .
Their growing families made it possible to branch into new companies. Florian and his two sons, Don and Steve later partnered to
form 3G Electric in 1979.
Scott, who is Florian’s grandson, now runs the very busy company. Scott grew up watching, learning, and working
alongside his father Don, who obviously fueled a passion for the electrical trade. Scott graduated from Garden City High School in
1997. After graduating, Scott worked for 3G Electric until he decided to further his electrical education. Scott moved to Manhattan, Ks, in 2008, and enrolled in the Kansas State University Electrical Engineering program. In 2009, Scott received his Master
Electrician Certification.
While visiting Northwest Kansas Technical College in Goodland, Scott met SER Client Service Agent Roberta Pianalto.
He wanted to know if SER Corporation could help him find qualified employees. Scott stated to Roberta that if her participants
would be willing to train in basic electricity, then 3 G Electric would train them under a master electrician. The company would
also help trainees become licensed as a journeyman and eventually as an electrician. Roberta promoted this idea and eventually
found a participant interested in training with 3G Electric. She developed an On-the-Job Training contract with 3G Electric and
helped the company pay for some of the new employees training.
Roberta is now recruiting and referring farmworkers who would like to train as an electrician at 3G Electric for partnership and hire. Scott said he is very happy to have found a company willing to help them out with finding qualified hardworking
employees who can help grow the business.
SER Corporation is excited to continue its working relationship with 3G Electric. It is companies like 3G Electric who
are willing to hire National Farmworker Jobs Program participants and give them a chance at a better life.
As Helen Keller was quoted saying, “Alone we can do so little but together we can do so much”.
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